
Issue 2 | 2021

Published by The Chartered Governance Institute of Southern Africa

CEO’s  
message

01
Events 
and 
updates

02
From the 
Technical 
Adviser’s Desk

03
Meet our 
Members

04
Students 
in the 
Spotlight

05



CEO’s message01

Stephen Sadie
CEO, CGISA

This is the time to be bold and to face up to the challenges  
of our time. These are challenges, which we were never  

trained for. These are challenges, which force us to wake  
up everyday and to keep going.

We live in interesting times
The past two months – July and August – have thrown up major 
challenges for company secretaries and governance professionals. We 
have lived through major ups and downs on a weekly basis. No two days 
are ever the same. It is an understatement to say that we live in interesting 
times.

July riots
The widespread looting that occurred in July was devastating. It was 
difficult to understand how quickly it spread. Companies in KZN and 
Gauteng were the hardest hit. The impact of the July riots on company 
secretaries and governance professionals in these provinces was 
immense. The impact on retail companies was devastating. It showed 
that both the police and army were totally unprepared to protect lives 
and property. This has set back South Africa’s fragile economy and does 
not bode well for future investment from both local and international 
sources. Business confidence has taken a big knock and will take years 
to recover. We can take some pride from the initiative of ordinary citizens 

to protect neighbourhoods and shopping centres. Ordinary people 
came out onto the streets and cleaned up the mess. These are challenges 
that very few company secretaries and governance professionals are 
prepared for. To what extent have our company secretaries and 
governance professionals been able to provide much needed guidance 
to their companies in these trying times?

Cabinet reshuffle
The July riots precipitated a long-awaited cabinet reshuffle. President 
Ramaphosa made some interesting appointments, which hopefully will 
bring about stability and improved service delivery. Of course, a big 
factor in these appointments is the president surrounding himself with 
ministers that he can trust in terms of internal ANC politics. In terms of 
the economy, business has been broadly supportive of Enoch 
Gondogwana, who is well known, having been the head of the economic 
transformation committee of the ANC for a decade. He is seen as being 
pragmatic and may be able to hold together the disparate forces in the 
ruling party and drive through some economic reform. 
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01 CEO’s message (continued)
BIG
The July riots also starkly illustrated the widespread poverty in the 
country. Although the spark was caused by a band of Zuma supporters, 
it quickly spiralled out of control as poor people took advantage of the 
opportunities for looting. The July riots also pushed a longstanding 
debate to the fore – the basic income grant (BIG). Civil society and the 
unions have long been clamouring for BIG as a way of addressing 
widespread hunger and poverty. BIG is almost certain to happen in the 
near future given the balance of forces in the ruling party. This will put an 
extra drain on the fiscus but may provide relief especially to unemployed 
youth who face a bleak future. 

Covid-19
The third wave of Covid-19 has been devastating with a massive spike in 
the death rate. Hospitals are filled to capacity. We have all lost family, 
friends, and work colleagues. This is something our training as company 
secretaries and governance professionals did not prepare us for. We are 
not part of the health sector, which trains doctors, psychologists, and 
nurses to deal with death. This is an issue, which boards have to continue 
to grapple with. Alongside this, is the vaccination rate which has 
recently slowed down. Yes there are anti-vaxxers out there, but my 
hunch is that they are in the minority. There is a huge grouping of people 
out there who are confused and unsure. They read WhatsApp messages 

and listen to their friends who know someone who knows someone else 
who had the vaccine and got sick or died. The communications 
programme out there has been weak. You can’t have scientists on TV 
speaking a language that the vast majority of people can’t understand. 
This is the time for church leaders to deal with this in each and every 
parish to help ordinary people along. This is the time for sportsmen and 
musicians to educate people on vaccines. And of course, this is the time 
for company secretaries and governance professionals to ensure that 
their companies are educating all of their staff on getting vaccinated. It 
seems that vaccinations are the only chance we have of surviving this 
pandemic. The chances of South Africa developing a herd community 
are becoming more and more distant. What is it that the Limpopo MEC 
has done so well? Surely other provinces can emulate her fantastic 
efforts to innoculate people in that province. 

Conclusion
We live in interesting times. The challenges for company secretaries and 
governance professionals are immense. This is the time to be bold and to 
face up to the challenges of our time. These are challenges, which we 
were never trained for. These are challenges, which force us to wake up 
everyday and to keep going. These are the times when the strongest and 
boldest among us can stand up and say, “I am a company secretary and 
governance professional and I did my best.”
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Size Dimensions 1 Advert 2 to 3 Adverts
(Per Advert)

4 Adverts
(Per Advert)

Full Page 185 mm (w) × 185 mm (h) R7 200 R6 800 R6 500

1/2 Page 185 mm (w) × 89 mm (h) R3 750 R3 550 R3 350

1/3 Page 185 mm (w) × 57 mm (h) R2 500 R2 300 R2 100

Banner 185 mm (w) × 35 mm (h) R1 250 R1 050 R850

Deadlines Quarter 1 Quarter 2 Quarter 3 Quarter 4

Publication deadline 31 March 2021 30 June 2021 30 September 2021 3 December 2021

Booking deadline 10 March 2021 11 June 2021 10 September 2021 12 November 2021

Material deadline 26 March 2021 22 June 2021 22 September 2021 26 November 2021

All rates include VAT and exclude production charges.

CGISA reserves the right to withhold any advertisement from publication and to cancel any advertisement order that has been accepted. CGISA 
reserves the right to edit, revise or to reject - even after acceptance for publication - any advertisement deemed to be untruthful or objectionable 
in subject matter or wording, discriminatory, offensive, or unsuitable for any other reason, whether space for the advertisement has been booked in 
advance or not.

Advert Size

Deadlines

Formerly Chartered Secretaries Southern Africa

e-zine advertising rates
2021

Circulation of 11 000
For more information email marketing@chartgov.co.za or call +27 11 551 4000
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Events and updates02

16 November 2021 CGISA/JSE Integrated Reporting Awards

Key dates for students registered for second semester exams

Registration for second semester closes on 31 August 2021. Email students@chartgov.co.za for enquiries.

25 October – 29 October 2021 

October Examinations

25 October – 5 November 2021

Illness and Bereavement 
Postponements

10 December 2021 

October Exam Release
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Upcoming Webinars
Events and updates (continued)02

Date Topic Presenter Hours

24 August 2021 Shareholder activism and inequality: the role of the 
company secretary

Melody Kozah 09:00 – 10:30 

25 August 2021 Toolkit Training Webinar – The company secretary: 
Foundations of the job: Module 2 Part 2

Sibani Mngomezulu 09:00 – 11:30 

27 August 2021 Practical application of PoPIA Lindelwa Mngomezulu 09:00 – 10:30 

30 August 2021 Recent case on unequal pay puts spotlight on  
board minutes

Rehana Cassim 09:00 – 10:00 

9 September 2021 Managing your minutes: A practical guide Pat Mahony 09:00 – 11:30 

13 September 2021 Intellectual property: A guide for the company secretary Gerard du Toit and Hugo Biermann 09:00 – 11:00 

15 September 2021 Working from home: Are you entitled to tax deductions for 
your work-related expenses?

Bernard Mofokeng 09:00 – 10:30 

22 September 2021 Accounting scandals and what governance professionals 
should be conscious of

Gary Marques 09:00 – 10:30

30 September 2021 The ABC of board resolutions Thandiwe Nhlapho 09:00 – 11:00

19 October 2021 Climate change and responsible investment engagement Robyn Hugo 09:00 – 10:30 
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From the Technical 
Adviser’s Desk03

Whether you are an individual or part of an  
organisation, everyone needs to be involved  

in finding impactful ways to run their lives  
and businesses in the current crisis that has  

become our reality. 
Katleho Serobe 

BA, LLB, Temporary  
Technical Adviser, CGISA

Ethics in a time of crisis

Evidence has shown us that the ways in which we elevate ourselves and 
our organisations have a direct impact on the success of our businesses. 
Companies’ needs for transformation in every aspect are bringing in a 
new business context, which is rapid and responsive, resulting in a 
number of organisational and leadership challenges. These 
transformations, combined with the forced and pressured changes of 
the Covid-19 pandemic, have a direct impact on the future success of 
organisations as they relate to sustainability, governance and leadership. 
Furthermore, we have witnessed various forms of corruption scandals 
from executives and boards in the governance space, which are 
becoming more apparent. The governance structures in both public and 
private sectors are struggling with a critical issue that involves the core 
of business ethics.

King IV outlines the fundamental concepts of maintaining an ethical 
culture in an organisation. Key to building and sustaining an ethical 
culture is effective leadership, which is underpinned by the attributes of 
“integrity, competence, responsibility, accountability, fairness and 
transparency”. South Africa has experienced several corporate 

governance scandals in recent times in both the public and private 
sectors, thus raising questions about the effectiveness of leadership in 
maintaining high standards of business ethics.

As the business environment becomes more volatile and uncertain, 
leaders will increasingly have to operate in a world of dilemmas, which 
demand patience, resilience and engagement with uncertainty. Leading 
effectively in a pandemic brings our focus back to the “how”; how 
leaders and governance professionals can equip organisations with a 
moral and ethical foundation to navigate these dilemmas. This can be 
achieved through more involved interaction, changed structures, more 
informed behaviour, transformed cultures in the organisation, the 
community the organisation functions in, as well as the economic system 
of the world they are operating in.

There are valuable lessons we can draw from the military, who have 
pioneered new leadership approaches to successfully navigate the crisis 
of war, which is often ladened with ethical dilemmas and leadership 
conflicts. They have built a leadership approach, which prioritises clarity 
over certainty and abandoning the traditional hierarchy and chain of 
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From the Technical 
Adviser’s Desk (continued)03

command. This is in order to shift decision-making authority. Business 
leaders are increasingly adopting this approach of empowering the front-
line in decision-making. As a consequence, individuals face a number of 
situations, where they believe they know what is right and want to follow 
that.1 However, they often experience external pressure from bosses, 
colleagues or customers to do to the complete opposite. Lessons from the 
military suggest that leaders and their teams will need to develop clarity 
about what these recent events mean for them and possess the moral 
character to express their values and ethics in a way they have never had 
to before. They will no longer have the liberty of certainty. 

However, it is important to acknowledge how difficult it can be for 
people to practise their ethical values in an organisation. Mary Gentile 
aptly discusses that “The first of many confusions that people have 
about ethics concerns the value of thinking about it. Ethical argument is 

not primarily directed at those who are bent on doing evil. It is directed 
in the first instance not at bad people, but at good people whose 
convictions are being drained by intellectual and moral confusions.”2 
Therefore, there is a significant responsibility on the part of executive 
teams and boards of directors to consider and create business 
environments where people can live their values and successfully 
execute strategies of the organisation.

These unprecedented times require conscious leadership that is 
deliberate. It needs us to be cognisant of the context as different 
contexts require different and upgraded sets of skills. Leaders and 
governance professionals must always be actively aware and flexible 
enough to adjust themselves. Reputational and unethical practice risks 
can be mitigated when a structure is aligned to their ethics, which is a 
key concept of corporate governance. 

1.  The New Leadership Literacies: Paving the Way for Future 3-Star Generals by Zoe Mackay https://ideas.bkconnection.com/the-new-leadership-literacies-paving-the-way-for-future-3-star-
generals

2.  Giving Voice to Values by Mary C Gentile www.givingvoicetovaluesthebook.com
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Meet our members04

The change that I would like to see in the  
world is a world free of corruption and ethical, 

sustainable organisations led with the  
principles of good governance. 

Bibi Fathima Karolia (ACG)  
Legal Manager and Company 

Secretary, Broll Property  
Group Limited

Pathway to studying CGISA
I am currently employed as a legal manager and company secretary at 
Broll Property Group. I completed a BA degree majoring in law and 
international relations at the University of Witwatersrand. I thereafter 
completed an LLB degree at the University of South Africa and proceeded 
to get admitted as an Advocate of the High Court of South Africa.  
I recently completed the CGISA qualification and I am currently an 
Associate of the Chartered Governance Institute (Chartered Secretary 
and Chartered Governance Professional).

CGISA qualification
I chose the chartered secretary and chartered governance qualification 
to enhance my academic knowledge and skillset. The qualification has 
equipped me with a good understanding of business, sound knowledge 
of the interpretation of law, a background of important financial 
principles, the skill to develop strategy and the skill to view, assess and 
manage risks.

I consider the qualification as an asset. The course expanded my skills and 
allowed me to be more versatile in the way I analyse scenarios by taking 
into account, aspects of law, finance, risk, strategy and governance.

Career and work
My current job entails fulfilling the duties of company secretary and 
legal manager and ensuring that the company and its subsidiaries are 
compliant with the Companies Act and good corporate governance. I 
also provide legal advice to the business as required. 

What I enjoy most about my career is that every day is a learning 
opportunity. We live in a rapidly changing world and the greatest 
challenge is keeping up with changes.

View on the role of the chartered secretary and governance 
professional in today’s workplace 
The role of the chartered secretary and governance professional is a 
critical role in an organisation. With the current economic crisis, now 
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Meet our members (continued)04
more than ever, there is a need to ensure the long term sustainability of 
organisations. The responsibility of the chartered secretary and 
governance professional in an organisation is to promote long term 
sustainability by overseeing the efficient administration and compliance 
of the organisation, safeguarding its integrity and ensuring that ethical 
behaviour and good governance is promoted within the organisation. 
The absence of chartered secretaries or governance professionals in an 
organisation exposes the organisation to poor governance, which could 
lead to unethical business practice and short term sustainability of the 
organisation.

Inspirational anecdotes 
When I think of the role of the chartered secretary and governance 
professional, the quote “be the change that you wish to see in the 
world” by Mahatma Gandhi comes to mind. 

The change that I would like to see in the world is a world free of 
corruption and ethical, sustainable organisations led with the principles 
of good governance. 

As chartered secretaries and governance professionals our role is to 
ensure that there are ethical business practices, transparency, 
accountability and fairness in organisations. By enforcing these values 
within the organisations we work in, we have the opportunity to 
contribute towards a society, which acts with integrity and which is free 
of corruption.

Leisure time
I enjoy spending time outdoors, reading, studying, keeping up with 
current affairs and spending time with family.
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04

Yasmeen Anandh (ACG) 
 Founder and CEO, 4IR 

Company Secretary™

The lasting economic effects of poor governance  
are visible in the scandals that have gripped SOEs  

and large conglomerates recently.

Meet our members (continued)

Pathway to studying CGISA
I’m the owner and founder of 4IR Company Secretary™, which helps 
start-ups and small companies build the solid foundation they didn’t 
know they needed. My aim is to revolutionise the traditional company 
secretary’s role by bridging gaps in oversight and management of key 
reporting areas. 

Like many in my generation and before me, I had to work part-time to get 
through high school, so a tertiary education was not on the cards for me 
right after matric. I was fortunate to get a job in retail banking, but soon 
realised that there was so much more out there and I enrolled in a 
secretarial diploma to open doors in other sectors.

This led me to joining the small team that built long term empowerment 
investor Sphere Holdings in its early days, where my passion for 
corporate governance was sparked. I worked closely with an experienced 
leadership team throughout all stages of the company’s growth, gaining 
invaluable mentorship, experience and exposure along the way.  
I enrolled for the CGISA qualification soon after joining Sphere. This 
helped me to fulfil a broad role across company secretarial work, 

corporate governance, risk, compliance, financial reporting, tax, BEE, 
private equity, stakeholder management and strategic transactions, 
throughout my 13 year tenure at the company. 

My decision to leave Sphere and chart my own course was driven by a 
desire to be more present at home, while using my knowledge and 
experience in corporate governance to help entrepreneurs succeed.

CGISA qualification
The CGISA qualification has been one of the key building blocks in 
establishing 4IR Company Secretary™ and the foundation for my 
aspirations in the corporate governance field. Covering the spectrum of 
governance, risk, compliance, financial accounting and key aspects of 
law, strategy and tax, the CGISA qualification is intense but versatile.  
It has equipped me to take a holistic and strategic view of governance, 
with the confidence to develop practical solutions and create systems, 
frameworks and policies for the implementation and ongoing monitoring 
of governance and compliance.

I am pleased to see that the focus on governance has grown in South Africa 
and around the world. The CGISA qualification equips you with a strategic 
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Meet our members (continued)04
perspective and knowledge of all areas of compliance and reporting, 
enabling you to advocate for good governance in any business environment. 
This is not only an essential function to help any business succeed but it is 
also an exciting way of being part of new companies, innovations and 
business ideas and ensuring that they start on the right footing.

Career and work
Poor reporting and compliance is a fundamental issue for start-ups. My 
company gives entrepreneurs the freedom and peace of mind to focus 
on what they do best, by taking care of their company’s key reporting 
functions and activities, in compliance with applicable laws and 
regulations. It provides on-demand as well as ongoing services centered 
on oversight and management of key reporting functions, stakeholder 
and investor reporting, corporate governance and support on other 
strategic organizational matters.

I enjoy the diverse experiences and exposure to new ideas and 
technology that comes from working with young, talented entrepreneurs. 
It’s satisfying to be able to translate legislation and reporting best 
practices for growing businesses, while understanding how to navigate 
the governance and reporting frameworks for emerging technologies. 
The young tech companies making a difference in our country inspire me 
and their stories fuel my passion to do what I do selflessly. I am and will 
always be proudly South African and this is what gives me hope for my 
children and the generations to come succeeding here.

View on the role of the chartered Secretary and governance 
professional in today’s workplace 
The lasting economic effects of poor governance are visible in the 
scandals that have gripped SOEs and large conglomerates recently. 
Governance issues underlie failures in small and large businesses alike. 
Entrenching governance frameworks in start-ups and early stage 
companies lays the foundation for their continued growth and 

attractiveness to investors, enabling them to create stable, meaningful 
employment. The chartered secretary and governance professional 
plays a key role in this, and I also see a benefit of companies having 
other company secretaries serve on their committees for enhanced 
governance. The challenge is that start-ups and early stage businesses 
rarely direct funding to these kinds of roles, leaving governance and 
compliance functions neglected. Aspiring chartered secretaries and 
governance professionals face a further barrier in that established 
companies often outsource the company secretary role and the larger 
ones require extensive years of experience. I believe we can do more to 
develop people on this career path through grants, mentorship and 
practical experience, similar to the development of lawyers and 
chartered accountants.

Inspirational anecdotes 
After leaving Sphere, I engaged in governance-related consulting and 
contracting work, including as a specialist minute taker to insurers and 
financial institutions. I met Sayo Folawiyo, co-founder and CEO of Kandua, 
a mission-driven tech start-up aimed at shortening the distance from 
having a skill and making a living from it. His mandate to me was simple: 
“Help me be better.” These words are the driving force behind 4IR Company 
Secretary™ – helping those with the responsibility for a company’s growth 
and strategic direction to be better, in turn building credible businesses 
that can make a meaningful contribution to our country.

Leisure time
I’m never completely switched off, and that’s why I strive to maintain 
balance through a healthy mind, body and soul. Exercise is part of my 
daily routine and I enjoy reading intellectual non-fiction as well. For 
serious stress relief, I turn to a good game of Mortal Kombat! As a family, 
we also always have some sort of activity going on that helps us take 
short mental breaks, such as a puzzle or a game of chess. Oh, and  
I cross-stitch and I’m not ashamed of it!
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Whether you think you have the qualities or you’re not sure, 
isn’t important. What is important to us at the CGISA, is that 
you can visualise yourself as the person who can talk to  
a wide variety of people, and always be open to listening 
to what others have to say. If you see yourself there, we  
have a range of courses that will get you there. 

DO YOU HAVE THE COMMUNICATION SKILLS  
to become a company secretary or governance professional?

AVERAGE GOOD VERY GOOD EXCELLENT

Visit www.chartgov.co.za to get started
Tel: +27 11 551 4000 | Email: students@chartgov.co.za
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The qualification provides you with the necessary 
guidance and knowledge to guide a company to achieve 

its governance objectives and goals.

Michelle Speckmann 
Attorney,  

Louw, Genis and Rajoo Inc.

Students in the spotlight05

Pathway to studying CGISA
After matriculating in 2009, I enrolled for a BCom (Law) degree at 
Stellenbosch University. A year later, my family relocated from Cape 
Town to Pretoria and I followed them later. I registered for and 
completed my BA(Law) and LLB degrees from the University of Pretoria 
in 2015 and 2016. I commenced my articles of clerkship at a local firm 
of attorneys, Louw, Genis and Rajoo Incorporated, in January 2017 and 
was admitted as a legal practitioner in August 2018. I am still employed 
at Louw, Genis and Rajoo Inc as an attorney. I began my CGISA studies 
with SACOB in January 2020 and completed and passed my final exam 
in June 2021.

CGISA qualification
I chose to study with CGISA, as it is an internationally recognised and 
valued qualification, and improve my understanding of what is required 
for a company/organisation to be a good corporate citizen and socially 
responsible.

I would recommend studying a qualification with CGISA as it is 
becoming increasingly relevant that companies act both ethically and 
responsibly within the environment in which they operate. The 
qualification provides you with the necessary guidance and knowledge 
to guide a company to achieve its governance objectives and goals. 
Also, the environment in which companies operate is becoming more 
complex, coupled with the ever-changing regulatory landscape, creates 
the ideal platform for a chartered secretary and governance professional 
to make their mark by assisting the board and management with their 
compliance responsibilities.

Career and work
My role is to ensure departmental compliance regarding the Protection 
of Personal Information Act, Financial Intelligence Centre Act, Anti-
money Laundering Act and National Credit Act. This responsibility 
extends to the education of the departmental staff on the compliance 
rules and regulations – the lodgement of queries with our client, the 
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Students in the  
spotlight (continued)

preparation of reports and audits for the department. I also assist in the 
training and mentoring of our candidate attorneys.

No two days are ever the same as some matters are more complex than 
others. Reporting is a task that I do have a passion for. I am currently 
being exposed to various elements of corporate debt and a whole 
spectrum of compliance regulations – this makes my job very interesting.

View on the role of the chartered secretary and governance 
professional in today’s workplace 
Chartered secretaries and governance professionals have an essential 
role within the corporate environment to ensure compliance with 
legislation and regulations. Companies also have a responsibility to 
ensure that they meet their requirements and position in society.

Inspirational anecdotes
“Diamonds are made under extreme pressure, but they are not made 
overnight”. Some days are long and you may feel as though you want to 
give up, but if you continue to push on through the hard times, it will all 
be worth it in the end. Don’t give up. In the words of Walt Disney, “if you 
can dream it, you can do it”.

Leisure time
I enjoy watching documentaries, reading, spending time on the driving 
range to perfect my golf and Formula One on race weekends. It is the 
technical race strategies of the various teams that I enjoy the most.
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Tinashe Chipatiso, Tax and 
Corporate Consultant,  

Nexia SAB&T 

My greatest challenge is my  
constant quest for optimal results  

in anything that I engage in.

Students in the  
spotlight (continued)05

Pathway to studying CGISA
I moved to South Africa from Zimbabwe in 2009. My academic 
qualifications include an undergraduate LLB degree and an LLM in 
corporate law from the University of the Witwatersrand. I am currently 
finalising my dissertation for my second master’s program, LLM in 
taxation, with the University of South Africa. In addition, I am preparing 
for my final company secretarial practice board exam with the Chartered 
Governance Institute of South Africa (CGISA).

My first job was being a full time tutor for succession law and tax at 
Wits University. From there, I briefly worked at the Pan-African 
Parliament in the media department, before landing my first permanent 
post as an immigration consultant at Fragomen Del Rey Bernsen & 
Loewy LLP (Fragomen). After three years as an immigration consultant, 
I eventually managed to get a place for my articles of clerkship at a 
law-firm called Swartz, Weil, Van der Merwe, Greenberg (SWVG 
attorneys), but, however, ceded my articles to Van Breda & Herbst 
Attorneys. I have since completed my articles as well as my board 
exams, and now await for formal admission as a practising attorney of 

the high court of South Africa. I am currently employed by Nexia-
SAB&T as a tax and corporate consultant.

CGISA qualification
I want to become a well-informed/educated and experienced company 
secretary and legal advisor. The CGISA qualification enhances my 
understanding of my responsibilities as a company secretary in any 
organisation.

The CGISA program provides a good foundational structure and it gives 
a better understanding for the roles and responsibilities of company 
secretaries and governance professionals, which can easily be applied 
in practice.

Career and work
My current job entails the drafting of technical tax opinions/
memorandums for clients regarding complex tax matters, research 
and proposal preparation, liaising with SARS, performing various 
tax related services including tax objections or complaints, 
provisional tax and tax assessments, implementation of corporate 
governance framework aligning it with legislative requirements to 
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assist Nexia-SAB&T in achieving its strategic objectives, drafting 
and reviewing of legal agreements and related documents, assisting 
and advising on a variety of corporate, legal and regulatory issues 
to the organization, assisting with drafting company policies to 
maintain compliance with applicable laws and provide inputs to 
other functional areas.

Everyday presents a new learning and value creation opportunity. I enjoy 
the fact that my career affords me the opportunity engage in complex 
matters, resolve matters, and develop functional solutions, policies and 
regulatory frameworks that form the core of the economic world, thereby 
creating value for others. I enjoy knowing that I have put a smile on my 
client’s face after resolving whatever matter they had and also saving 
them some money.

My job can be very challenging at times and that is due to the fact that 
laws and the regulatory paradigm are vast and not static. Staying abreast 
with the constant changes in the various jurisdictions demands a lot 
attention to detail, but then again it pushes me to engage my mind to its 
full potential. These are also opportunities to learn of other reformative, 
good corporate practices and ethos. 

My greatest challenge is my constant quest for optimal results in 
anything that I engage in. The effort that you put in, determines the 
outcome. I have a strong desire, passion and commitment to resolving 
matters, as well as drive to yield the best result for my clients and due to 
that I have set high expectations for myself. Because of this approach,  
I struggle at times to reconcile regression in anything caused by poor 
governance, corruption, fraud and simple maladministration.

View on the role of the chartered secretary and governance 
professional in today’s workplace 
The company secretary plays a very crucial role in the efficient 
administration of the organisation, particularly ensuring compliance 
with the statutory and regulatory requirements as well as ensuring that 
the decisions by the board are implemented.

Inspirational anecdotes 
Make each day your masterpiece and whatever your hand finds to do, do 
it with all your might.

Leisure time
If I am not kicking a soccer-ball, I am strolling in the park with my wife and 
two sons. My leisure time is family-time and we love travelling as well.

Mentor Donations – PBO NO 930010692
The Mentor Trust has been offering bursaries to our students for the past 30 years. Marshall Murton, Past CGISA President and Past CGI 
global President, has been actively involved with the Trust since its formation 30 years ago. The Trust relies on the benevolence of companies 
and members to assist those disadvantaged students that would like to study for our qualification but simply cannot afford to do so. 

It is our belief that by giving financial assistance in the form of a bursary, we are adding a vital ingredient to a candidate’s academic success. 
SARS has granted us tax exemption status enabling us to receive donations and we are able to issue certificates in this regard. For enquiries 
email jennifer@chartgov.co.za
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CGISA Technical
support package
  Technical Newsletter – 11 editions (electronic)

  Boardroom – the Institute’s quarterly journal

  eZine – the Institute’s quarterly eMagazine

  Access by e-mail to the Institute’s Technical Adviser

  Discounts on conferences, webinars and CPD seminars

  Information mailers sent out weekly

  Best practice guides

The Technical Adviser is Sabrina Paxton. Sabrina is an attorney and obtained her LLB (Cum Laude) and her LLM from the University 
of Johannesburg. She has worked in private practice with KR Incorporated, and has also worked in the company secretarial 
department of Business Partners Limited. Sabrina has worked as a legal consultant specialising in corporate and commercial law.
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